
ALIVE KIDS LEADER	
TITLE: ALIVE Kids Leader	

I REPORT TO: Central Campus Pastor	

REPORTING TO ME: Children’s Leadership Team	

PURPOSE: 	

The ALIVE Kids Leader is responsible to create and oversee a ministry designed to introduce children birth through 
grade five to a personal relationship with Jesus Christ and an active role in healthy Christian community.  The 
ALIVE Kids Leader will oversee and ensure ALIVE Kids creates environments for children to meet God, grow in 
faith, and make a difference. 	

QUALIFICATIONS:	

The ALIVE Kids Leader should demonstrate the following characteristics:	

  1.	 Be called by God to serve children and families across the Upstate, desiring to equip them to develop 
homes where children can grow in their faith.	

  2.	 Have a basic understanding of age-level characteristics, child psychology, and teaching/learning theory. 	

  3.	 Be dedicated to creating environments of creativity, excellence, and fun. 	

  4.	 Be committed to building and maintaining ALIVE core values and culture in staff as well as programs.	

  5.	 Be teachable, a strong communicator, and sensitive to God’s leadership. 	

RESPONSIBILITIES: 	

VISION	
The ALIVE Kids Leader must dream, innovate and cast unique vision on how ALIVE Kids can be part of advancing the 
overall ALIVE vision. 	

DEVELOP	
The ALIVE Kids Leader must have the ability to develop both people and programs that accomplish the mission and 
continue to strengthen the core values and culture of ALIVE.	

COORDINATE	
The ALIVE Kids Leader will take full responsibility for the direction and the details of all ministries and events under 
the ALIVE Kids banner.	

NETWORK	
The ALIVE Kids Leader must have the ability to build partnerships, bridges and new avenues of ministry with local 
school systems, other non-profits, and community leaders.	

MULTIPLY	
The ALIVE Kids Leader must have the ability to communicate and replicate the vision and systems of ALIVE Kids into 
new and unique communities. 
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